EXECUTIVE LIABILITY MANAGERS
INSURANCE BROKERS
License 0D28706
1990 East Grand Avenue, Suite 210
El Segundo, CA 90245
PH: 310 322 1301 / FAX: 310 322 1302
www.e-0.com

EPLI writeNOW!

EPLI writeNOW! is an Employment Practices Liability Insurance program featuring
simplified underwriting for qualifying employers. EPLI writeNOW! offers a streamlined
application process that simplifies quoting and binding. The applicant that meets
program qualifications can choose options from the rate card and request to bind.

Options are available for stand-alone EPLI or EPLI Broad (including Third Party coverage).

PROGRAM HIGHLIGHTS

Available coverage limits of $300,000, $500,000, and $1,000,000

Broad coverage language for employment-related claims such as discrimination,
harassment, wrongful termination, hostile work environment, failure to hire or
promote, wrongful demotion, negligent evaluation, deprivation of career
opportunity, retaliation, wrongful discipline, etc.

Insures the entity as well as all employees, including part-time, temporary,
leased, seasonal and independent contractors who work exclusively for the
insured.

Third Party coverage available

Wage and Hour defense coverage by endorsement for no AP - (Not available to
public entities and unions)

Full prior acts coverage is included; excluding prior knowledge and any pending
and/ or prior litigation.

No intentional acts, downsizing, dishonesty, fraud or violation of law exclusions
Punitive damages coverage where insurable by law

Worldwide territory for acts committed and suits brought in the U.S.

Contains a “Duty to Defend” provision

Is on a “Pay on Behalf” basis

Improper disclosure of confidential Employee information resulting in identity
theft.

Free HReSource™: Risk management services available to all EPL insureds

at no additional cost. Provides an unlimited HR support center, on-line training
programs, and Internet-based HR Management system features and tools.
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PROGRAM QUALIFICATIONS

Must have a minimum of 3 full-time employees and no more than 75 full-time
employees. (Full-time employees count as 1 employee. Part time employees count as 1/2
an employee. Seasonal and temporary employees count as 1/3 an employee).

Must not have experienced any employment-related claims/incidents, whether insured
or not (excluding workers compensation claims), or been named as a defendant or
respondent before any Federal, State or local EEO agency.

Must not have reduced staff or terminated more than 25% of the total employee count
(excluding seasonal employees) in the last 24 months.

Must not have terminated any senior management within the last 12 months.
Must comply with all mandatory postings as required by federal and state laws.
Coverage cannot be bound under the terms and conditions of this program for Applicants

that do not fall within the program qualifications; however, Applicants will be considered
for coverage outside the program.

If this risk has been previously submitted to NAS, it does not qualify for this Program.

EXCLUDED CLASSES*

The following are classes of businesses that are net eligible for the EPL writeNOW! Program
= Auto Dealers and related classes »  Nursing Homes/ Assisted Living
= Beverage Distributors * Parent company is not USA
= Casinos domiciled
= Computer Hardware or Software = Pharmaceutical Development &

Development or Manufacturing Research
* Entertainment = Property Management/Owner with
» Finandial Institutions, including Third Party Coverage
Insurance Companies = Public Entities
=  Government Agencies = Real Estate Sales/Development
= Health Clubs = Religious Fadcilities
* Home Health Agencies *  Restaurants
=  Hospitals = Risks located in AK, AL, IL & KY
= Law Firms *  Temporary Agencies
*=  Mining, Oil and/ or Gas exploration = Unions

= Night Clubs
* There may be other classes not listed; final approval must be confirmed by NAS Underwriter

HOW TO PURCHASE THIS INSURANCE

1. Fully complete the EPLI writeNOW! Application, including the attached D-1
Disclosure form for CA risks (page 8) or Surplus Lines form for non-CA risks

(page 9).

2. Calculate the premium from the premium chart (pages 3-6) (depending on the
number of employees, class of business, coverage and limits desired).

3. Sign and date (must be within 45 days prior to binding) and return the
completed application to your broker with your check for the premium, plus
state taxes, policy issuance fee and any applicable broker fee.
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EPLI writeNOW! APPLICATION

THIS IS A PROPOSAL FORM FOR A POLICY RELATING TO CLAIMS MADE AGAINST THE INSURED
DURING THE TERM OF THE POLICY

Section One - Applicant

1) Name of Organization

Address

(City) (State) (Zip Code)

2)  NAS HReSource™ Contacts (please provide 2 contacts):

(Name) (Title) (Phone) (Fax) (Email)
(Name) (Title) (Phone) (Fax) (Email)
3)  Organization’s Legal Structure: ~ Corporation: Partnership: LLC:

Other (Describe):

4) Subsidiaries to be included? (If Yes, please attach a schedule) oYes 0No
5) Nature of operations:
6) Date operations commenced under current ownership:

7) Number of Employees:

Full Time: Part Time: Temporary/Seasonal:
(Full time employees count as 1 employee. Part time employees count as 1/2 an employee. Seasonal and temporary employees
count as 1/3 an employee. Please include independent contractors who work exclusively for the insured on the employee count.)

8) Does the organization currently utilize an employee handbook? OYes 0No

9 Is the applicant compliant with all mandatory postings as required by law? OYes 0No
(If No, coverage cannot be bound until postings are in place)

10)  Does the organization have an Employment Practices Liability Policy or coverage in force? OYes 0No
If Yes, please indicate:

The Insurer: Expiration Date:

Limit: Deductible: Premium:

For questions 11 through 17, if the answer is “Yes”, coverage cannot be bound per the terms and conditions of this program.
If you desire an indication outside the program, please provide details for the “Yes” answers.

11)  Has the Organization reduced staff (voluntary or involuntary) by more than 25% (excluding seasonal
employees) in the last 12 months? OYes 0No

12)  Does the organization anticipate closing any facilities, reducing any staff, or laying off any employees
(excluding seasonal employees) during the next 12 months? 0Yes 0No

13)  Has the Organization terminated any senior manager, officer or partner within the last 18 months? ©Yes oNo

14)  Within the last five years, has any person or entity proposed for this insurance had any employment-
related claims/incidents or been named as a defendant or respondent in any regulatory actions
including Wage and Hour violations involving a Federal, State or local EEO agency? oYes 0No

15)  Isany person or entity proposed for this insurance aware of any fact, circumstance, or situation,

which would indicate the probability of a claim for wrongful employment practice including Wage
and Hour violations that may be brought against any proposed insured? OYes ©No
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Third Party Claims Exposure (please respond if coverage for Third Party claims is desired)

16) Within the last five years, has any person or entity proposed for Third Party claims coverage been the
subject of or involved in any: litigation, administrative proceeding, demand letter or formal or
informal governmental investigation or inquiry? uYes U No

17) Is any person or entity proposed for Third Party claims coverage aware of any wrongful acts, facts,
incidents, or any circumstances which may result in claims being made against you? oYes oNo

Section Two - Coverage Selection (Check options desired):

COVERAGE LIMIT SIR PREMIUM
0 EPLI 0 $300,000 o $2,500*
0 EPLI w/Third Party 0 $500,000 o $5,000
o $1,000,000

Requested effective date (no backdating):

*$2,500 SIR applies to the following states: AR, AZ, CT, FL, GA, IA, ID, IN, KS, MA, ME, MN, MO,
MS, MT, NC, ND, NE, NH, NJ, NV, OH, OK, OR, PA, SC,SD, UT, VA, VT, WA, W[, WV, WY

Section Three - Notice to the Applicant

A.  The applicant represents to the best of its knowledge and belief that the statements set forth
herein are true and complete.

B. The applicant agrees that after receipt of the completed application form, underwriters have
five working days to either confirm or deny coverage. It is also agreed that this application
shall be the basis of insurance and will be attached to and made part of the policy should a
policy be issued.

C. The applicant further represents that if the information supplied on this application changes
between the date of the application and the inception date of the policy period, the applicant
will immediately notify the underwriter of such change and the underwriter may modify or
deny coverage.

Signed: Date:
Authorized signature of a Principal or Officer
(Must be signed and dated no more than 45 days prior to binding)

Section Four - Payment Instructions

Payment:
Premium: $
Plus CA Taxes & Fees: $ (3.125% in addition)
(If Applicable) $ (3.225% in addition effective 1/1/2009)
**#* Policy Issuance Fee: $100
Broker fee: $211 (Where allowed by Law)
TOTAL PAYMENT $

applicable State tax/fees in addition to the premium.

*** Policy Issuance Fee for: Ml = $25, NJ = $50, FL = $0, MD = 30, MT = $0, WY =50

If this risk is subject to surplus lines tax, you must arrange for filing the affidavit and for payment of the
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$5,000 SIR
CA, CO, DC, DE, HI, LA, MD, MI, NM, NY, TN, TX
RATES ARE VALID THROUGH 12/31/08

EPLI Stand alone
(P1808-0208)
Number of Employees 300/300 Limit 500/500 Limit 1MM/1IMM Limit
1-20 $1,250 $1,625 $2,500
21-30 $1,424 $1,851 $2,848
31-40 $1,870 $2,431 $3,740
41-50 $2,365 $3,074 $4,730
51-60 $2,835 $3,686 $5,670
61-75 $3,398 $4,417 $6,795

Third Party Included at 12.5% AP of EPLI Stand alone premium
(P1808B-0208)

Number of Employees 300/300 Limit 500/500 Limit 1MM/IMM Limit
1-20 $1,406 $1,828 $2,813
21-30 $1,602 $2,082 $3,203
3140 $2,103 $2,735 $4,207
41-50 $2,660 $3,458 $5,321
51-60 $3,189 $4,146 $6,379
61-75 $3,822 $4,969 $7,644

The following classes are not eligible for Third Party coverage:

* Any business that caters to children (Examples: arcades, daycares and

theme parks)
* Drug and Alcohol Rehabilitation
* Golf Courses/Country Clubs
» Publishing

= Schools and related classes

* Security Guards

Endorsements to be issued with the policy:
¢ Nuclear Incident Exclusion Clause

e War and Civil War Exclusion Clause

e Wage and Hour Defense Coverage Endorsement - (Not available to public

entities and unions)
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$5,000 SIR
AZ, MS, WV
RATES ARE VALID THROUGH 12/31/08

EPLI Stand alone
(P1808-0208
Number of Employees 300/300 Limit 500/500 Limit 1MM/1MM Limit
1-20 $1,031 $1,341 $2,063
21-30 $1,138 $1,480 $2,276
31-40 $1,433 $1,864 $2,867
41-50 $1,813 $2,357 $3,626
51-60 $2,174 $2,826 $4,347
61-75 $2,605 $3,386 $5,210

Third Party Included at 12.5% AP of EPLI Stand alone premium
(P1808B-0208)

Number of Employees 300/300 Limit 500/500 Limit 1MM/1MM Limit
1-20 $1,160 $1,508 $2,320
21-30 $1,280 $1,665 $2,561
3140 $1,613 $2,096 $3,225
41-50 $2,040 $2,651 $4,079
51-60 $2,445 $3,179 $4,890
61-75 $2,930 $3,809 $5,861

* $2,500 SIR is available for an AP of 5% of the above premiums.

The following classes are not eligible for Third Party coverage:
* Any business that caters to children (Examples: arcades, daycares and
theme parks)
* Drug and Alcohol Rehabilitation
* Golf Courses/Country Clubs
* Publishing
* Schools and related classes
* Security Guards

Endorsements to be issued with the policy:
¢ Nuclear Incident Exclusion Clause
e War and Civil War Exclusion Clause
e Wage and Hour Defense Coverage Endorsement - (Not available to public
entities and unions)
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$5,000 SIR
AR, CT, FL, GA, IA, ID, IN, KS, MA, ME, MN, MO, MT, NC, ND, NE,
NH, NJ, NV, OH, OK, OR, PA, SC, SD, UT, VA, VT, WA, WI, WY
RATES ARE VALID THROUGH 12/31/08

EPLI Stand alone
(P1808-0208)
Number of Employees 300/300 Limit 500/500 Limit 1MM/1 MM Limit
1-20 $750 $975 $1,500
21-30 $819 $1,065 $1,639
3140 $873 $1,134 $1,745
41-50 $1,104 $1,435 $2,207
51-60 $1,323 $1,720 $2,646
61-75 $1,586 $2,061 $3,171

Third Party Included at 12.5% AP of EPLI Stand alone premium
(P1808B-0208)

Number of Employees 300/300 Limit 500/500 Limit 1MM/IMM Limit
1-20 $844 $1,097 $1,688
21-30 $922 $1,198 $1,844
31-40 $982 $1,276 $1,963
41-50 $1,241 $1,614 $2,483
51-60 $1,488 $1,935 $2,977
61-75 $1,784 $2,319 $3,567

* $2,500 SIR is available for an AP of 5% of the above premiums.

The following classes are not eligible for Third Party coverage:
* Any business that caters to children (Examples: arcades, daycares and
theme parks)
* Drug and Alcohol Rehabilitation
* Golf Courses/Country Clubs
* Publishing
* Schools and related classes
* Security Guards

Endorsements to be issued with the policy:
¢ Nuclear Incident Exclusion Clause
e War and Civil War Exclusion Clause
e Wage and Hour Defense Coverage Endorsement - (Not available to public
entities and unions)
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